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Equality Policy – Ellergreen Nursery School and Childcare Centre
1. Aims of the Policy
1.1 This Equality and Diversity Policy aims to ensure our complete adherence to the Equality Act 2010. This significant piece of legislation consolidates and supersedes past legal frameworks, specifically including the Race Relations Act 1976, the Disability Discrimination Act 1995, the Gender Recognition Act 2004, and the Sex Discrimination Act 1975. Consequently, this policy renders all prior policies regarding Disability, Ethnicity (i.e., Race), and Gender obsolete.
1.2 Under the Equality Act, the Public Sector Equality Duty incorporates the previous three duties into a cohesive framework encompassing all seven equality strands, or protected characteristics:
· Sex
· Race
· Disability
· Religion or belief
· Sexual orientation
· Gender reassignment
· Pregnancy or maternity
While Age is also recognised as a protected characteristic, it applies specifically to the employees of the school rather than the pupils.
The three primary objectives of the Public Sector Equality Duty are to:
· Eliminate unlawful discrimination, harassment, victimisation, and other prohibitive conduct outlined in the Act.
· Advance equality of opportunity between individuals who possess a protected characteristic and those who do not.
· Foster positive relationships among individuals throughout the school community, regardless of their shared or differing protected characteristics.
At Ellergreen Nursery School and Childcare Centre, we are dedicated to ensuring that all individuals are treated equally at every level and through all aspects of our community's life. This Equality Policy encapsulates our commitment to ensuring equality for all stakeholders involved in our educational environment.
1. Objectives of the Policy
2.1 We aim to afford all learners equal access to a rich, broad, balanced, and relevant curriculum, ensuring that our educational offerings are inclusive and comprehensive.
2.2 To promote equality of opportunity, we will ensure that our methods of teaching, learning, and curriculum development actively celebrate diversity and foster community cohesion by advancing positive relations among all members of our school community.
2.3 We firmly commit to the elimination of any discrimination, harassment, or victimisation within our institution. We ensure that no individual is unfairly or unlawfully disadvantaged due to their age, disability, gender, gender identity, sexual orientation, colour, race, ethnic or national origin, or religious beliefs.
2.4 We recognise and value the diversity presents within our community, and we are dedicated to celebrating this diversity while encouraging community cohesion.
2.5 This policy shall be applied comprehensively across all facets of our operations and decision-making processes.
2.6 We will actively engage pupils, parents, and carers in the provision of support and resources necessary to uphold this policy.
2.7 Adequate funding will be allocated within the school's budget to support the implementation of this policy, ensuring that necessary interventions and positive actions are effectively financed.
1. Best Practice
3.1 Our commitment to cultivating a respectful and cohesive learning environment is paramount. By setting a positive example, we expect our children to develop constructive relationships and exhibit respectful behaviour towards one another. This is facilitated in an age-appropriate manner through our values, which are grounded in fundamental British Values. We strive for our children and their families to feel fully integrated into our school community, ensuring that all interactions are respectful and positive. This commitment is embodied in our Mission Statement and Aims.
3.2 We aspire to foster a sense of community that extends beyond the immediate environment, taking into account local, national, and global contexts.
3.3 In alignment with international norms, we support the UN Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998. In doing so, we commit to providing every child and young person with a healthy, safe, and enriching learning experience. We recognise the vital role families play in this process and strive to enable their contributions to the broader community.
3.4 Although incidents of discrimination may be less likely due to the tender age of our children, we recognise our statutory duty to maintain systematic recording of racist incidents and to report them to the local authority. We vigilantly monitor and log discriminatory incidents involving children, young people, or adults within our school who possess protected characteristics, such as instances of homophobic bullying. We place particular emphasis on monitoring bullying incidents, with a focus on safeguarding students with special educational needs.
1. Strategies for Ensuring Equal Access to a Rich, Broad, Balanced, and Relevant Curriculum
4.1 The Senior Leadership Team (SLT) will oversee processes of monitoring, evaluation, and review to ensure that provisions and practices throughout the school are aligned with the objectives of this policy.
4.2 Completion of the 175 Safeguarding Audit on an annual basis will guarantee rigorous monitoring is undertaken, with reports shared with the Local Authority. The Head Teacher will provide termly reports to governors that summarise incidents of racism and bullying, as well as other safeguarding matters. Monthly SLT meetings will include Safeguarding and Health and Safety as standard agenda items, ensuring that staff meetings allocate time so that all personnel understand their responsibilities and our practices.
4.3 Families and governors will be actively involved in consultations regarding the provision for learning and development offered by Ellergreen Nursery School and Childcare Centre.
4.4 Class teams will ensure that teaching and learning strategies fully incorporate this policy into their planning and delivery.
4.5 The diversity within both our school and the wider community will be celebrated by all stakeholders.
4.6 We recognise diversity as a vital and enriching resource for teaching and learning within the curriculum.
4.7 Professional development opportunities will be provided for all staff, equipping them with the requisite knowledge, skills, and understanding needed to meet the demands of this policy.
4.8 Contributions from families and other community members will be sought actively to enhance the teaching, learning, and curriculum experiences.
4.9 Positive achievements of all children and staff will be recognised and celebrated, reinforcing our commitment to inclusivity.
1. Outcomes
5.1 This policy will significantly influence the educational development of each individual child, fostering equal opportunity for all.
5.2 A firm commitment to ensuring all children are treated equally and as favourably as their peers is embedded within the ethos of our nursery. We recognise the needs of children with disabilities and are prepared to offer positive discrimination where necessary to support their success.
5.3 We are dedicated to making all reasonable adjustments to promote equal opportunities and treatment for every member of our school community.
5.4 Our commitment extends to meeting the unique needs of each child, considering their age, disability, gender, gender identity, race, religion or belief, and sexual orientation in accordance with the stipulations of the Equality Act 2010.
1. Equality Objectives
6.1 In compliance with the Equality Act 2010, schools are mandated to publish specific, measurable equality objectives, which are rooted in evidence-based analysis of data and other relevant information.
6.2 Our equality objectives will focus on areas identified as necessitating action to improve equality and address disadvantage.
6.3 We will conduct regular reviews of our progress toward accomplishing our equality objectives.
Equality Objectives 2025-2027
· Continue identifying and embedding opportunities within the curriculum to explore culture, religion, beliefs, and nations.
· Ensure that educational resources reflect positive, non-stereotypical depictions of individuals representing various genders (e.g., women in roles such as firefighters, men in nurturing roles), ethnic minorities, individuals with diverse abilities, and celebrate diversity.
· Ensure visual and textual representations throughout the school authentically represent the wide array of cultures present in our school community.
· Leverage calendar events as opportunities to celebrate festivals from diverse cultures and nations.
Policy Review
Our Equality Policy will undergo a rigorous review every three years by the Governing Body to maintain its relevance while ensuring compliance with legal frameworks and alignment with educational best practices. This cyclical review process aims to refine our approach to equality, diversity, and inclusion while informing future actions that address both emerging challenges and opportunities effectively.
In reaffirming our commitment to equality and inclusivity, Ellergreen Nursery School and Childcare Centre remains dedicated to nurturing an educational environment that is welcoming, respectful, and diverse. We strive to provide every individual with opportunities to thrive and succeed, reinforcing our place at the forefront of promoting an educational ethos that celebrates diversity, equity, and inclusion.
Next Review: September 2026


