Ellergreen Nursery School and Childcare Centre       Smoke Free Policy 

Anti-Smoke Policy

At Ellergreen Nursery School and Childcare Centre, we are committed to creating a safe, healthy, and smoke-free environment for all children, staff, parents and visitors. The purpose of this Anti-Smoke Policy is to outline our dedicated efforts to eliminate smoking and exposure to second-hand smoke from the premises, thereby enhancing the overall well-being of our community. 

In accordance with national legislation, particularly the Health Act 2006, this policy reinforces our obligation to prohibit smoking in all enclosed public spaces and workplaces in England. By fostering a nurturing and supportive atmosphere, we aim to create an environment conducive to the developmental needs of our children.

Our policy applies comprehensively to all members of Ellergreen Nursery School and Childcare Centre, which includes staff, children, parents, visitors, and contractors. All individuals within the premises are expected to understand and comply with this policy, fostering a collective commitment to health and well-being.

We affirm our commitment to maintaining a smoke-free environment, ensuring that all individuals within Ellergreen Nursery School and Childcare Centre can engage in various activities without the health risks associated with smoking and exposure to second-hand smoke. The policy aligns with the Health Act 2006, along with government initiatives such as the Department for Education’s (DfE) guidance aimed at promoting health and well-being within educational settings,

To ensure clarity and shared understanding of this policy, we define several key terms:

· Smoking: This encompasses the use of tobacco in various forms, including traditional cigarettes, cigars, and all smoking-related products such as e-cigarettes and vaping devices.
· Smoke-Free Area: Specifically identifies locations within the premises where smoking is prohibited, including all buildings, play areas, garden 
rooms, and any site where school-related activities are undertaken.

The Headteacher Jane Rogers, alongside the school leadership team, is charged with ensuring compliance with this policy and is responsible for familiarising all staff members with its requirements. Appropriate action will be instigated in cases of non-compliance. All staff members are expected to exemplify smoke-free behaviours whilst on the premises and during any school-related activities. Visitors, contractors, and parents are required to respect our smoke-free environment by refraining from smoking or vaping. The governing board plays a crucial role in the oversight of this policy's implementation and effectiveness.

To enhance awareness of this policy, we will ensure that clear and visible signage is prominently displayed across the Nursery School and Childcare Centre and its boundaries, as mandated by the Health Act 2006. This signage will indicate that the premises are smoke-free areas. We will employ a variety of avenues for communication to guarantee that all staff, parents, and visitors—are informed of this policy. 

Methods of communication will include staff meetings, induction sessions, newsletters, the school website and Instagram. Additionally, the school will provide training or guidance for staff to support effective implementation of the policy and to manage incidents involving tobacco or vaping products. Our commitment extends to offering support and resources to any staff or parents aspiring to quit smoking; referrals to NHS Smokefree and local services will be readily available.

To reinforce the smoke-free environment, we will implement the following procedures to ensure that all members of Ellergreen Nursery school and Childcare Centre community are aware of the health risks associated with smoking:

· The Nursery School and Childcare Centre is recognised as a smoke-free environment. No smoking is permitted within the setting or any of the premises.
· Liverpool City Council's smoke-free policy underpins compliance with legislation prohibiting smoking in enclosed public places, as outlined in the Health Act 2006, Part I, and its associated regulations.
· Ellergreen Nursery School and Childcare Centre will prominently display signage that complies with legal requirements, clearly indicating that they are smoke-free for all individuals entering our facilities.
· Access to advice and support on smoking programmes can be obtained online at www.gosmokefree.co.uk or through the NHS Smoking Helpline at 0800 022 4332.

Outdoor Areas

This Policy does not generally restrict smoking outdoors. However, smoking is not permitted in the following areas:

(a) School playgrounds and other outdoor areas whilst being used by children and young persons under the age of 16.
(b) Sports grounds and other locations whilst in use for promoting and maintaining fitness and health.
(c) Around the boundaries of City Council Buildings.

After 1st August, 1994 there will no longer be any areas where employees will be allowed to smoke at work. From that date, it will be a disciplinary offence to smoke on City Council premises.

Should there be any breach of the policy by employees, appropriate managerial actions will be initiated. Instances such as refusing to cease smoking in designated smoke-free areas or failing to remove smoking-related signs will result in intervention measures that may include support, counselling, or disciplinary processes.

In the event that an employee contravenes this policy, the Head teacher Jane Rogers will take the following actions:

· Remind the employee of the established No Smoking Policy.
· Clarify the reasoning behind the policy, highlighting the commitment to health and safety.
· Emphasise the advantages of maintaining a smoke-free environment.
· Offer referral to special counselling for employees wishing to quit or a place on a course for those interested in stopping entirely.
· Ensure the employee is aware that persistent non-compliance may lead to disciplinary action treated as misconduct.

In terms of monitoring and enforcement, regular reviews by senior leaders and governors will ensure this policy is effective and enforced. 

This policy harmonises with other relevant policies within the school, including the Health and Safety Policy and Safeguarding Policy, facilitating a whole-school approach to health and well-being.

In summary, the Anti-Smoke Policy of Ellergreen Nursery School and Childcare Centre is a critical component of our commitment to fostering a healthy school environment. It reflects our proactive stance in promoting the well-being of all within the school community and meets the expectations laid out by the Department for Education and Ofsted.
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